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EAWOP SMALL GROUP MEETING

"Improving organizational interventions for stress and well-being:
Addressing process and context issues"

24-25 May 2012, Nottingham Trent University, Nottingham, UK

The International Process Evaluation Partnership (IPEP) is being supported by the
European Association of Work and Organizational Psychology (EAWOP) to hold a
small group meeting entitled "Improving organizational interventions for stress and
well-being: Addressing process and context issues", on 24™ and 25" May 2012 in
Nottingham, UK.

The need for this meeting is reflected in two important observations: (1) that there is
growing evidence that attention on context and processes issues are strongly linked
to successful organizational interventions, and (2) that too little is known about how to
assess processes and context issues in interventions and integrate them with
outcome evaluation. One of the key aims of this meeting is to advance progress on
these two areas. In order to understand why and how interventions succeed or fail
more attention needs to be paid to the context and processes by which they are
developed, implemented and evaluated.

The aim of the meeting is to advance knowledge on why and how organizational
interventions succeed or fail to produce the intended outcomes. More specifically, this
small group meeting aims to bring together researchers and practitioners in this field
in order to:

a. Help to improve the development, implementation, and evaluation of
organizational interventions for stress and well-being;

b. Share existing practices on intervention process evaluation;
Strengthen existing and foster new partnerships between researchers and
practitioners and promote international collaborations;

d. Initiate a reflection about the key processes and contextual factors influencing
organizational interventions for stress and well-being.



We invite colleagues to attend and/or present their work at the meeting. The
outcomes of the IPEP meeting will be published in the European Journal of Work and
Organizational Psychology. The possibilities for putting together a special issue and
an edited volume on interventions will also be explored with the participants.

The meeting will include presentations on the emerging knowledge and best practice
in the area, identification of common areas of work, and development of ways forward

for organisational interventions and specifically processes and context issues.
IPEP organizing committee and contact person

Caroline Biron (Assistant Professor, Laval University, Canada; contact person)

Henna Hasson (Senior Researcher, Medical Management Centre, Karolinska Institute,
Sweden)

Maria Karanika-Murray (Senior Lecturer, Nottingham Trent University, UK)

Karina Nielsen (Professor, National Research Centre for the Working Environment,
Denmark)

Raymond Randall (Senior Lecturer, University of Loughborough, UK)

Sturle Tvedt (PhD Research Fellow, Norwegian University of Science & Technology,
Norway)

Call for submissions

We invite submissions and propositions clustered around the aims of the meeting and
the types of activities involved. Participants are invited to present their work in a 10-15
minute presentation at the small group meeting. Presentations can be focus on
methodological, conceptual, or empirical issues related to organizational interventions
and specifically process and contextual issues.

* What to send? An abstract of no more than 300 words
*  When? 15" April 2012

* To whom? caroline.biron@fsa.ulaval.ca

If you are interested in presenting and/or attending please contact us early, as the
total number of participants at the meeting is limited to 25. Notifications of acceptance
will be sent by 20" April, so that participants can confirm their attendance at the
meeting.
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