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1. Programme Overview
Day 1: 4" September 2023

12.00-13.00

Registration & Refreshments

13.00-13.15

Welcome: Dean of Adam Smith Business School — Prof Eleanor Shaw

13.15-14.15

Keynote: Prof. David L. Blustein (US): The Psychology of Precarity:
Theorizing the Psychosocial Costs of Precarious Work and Life

14.15-15.00

Session |: Precarious work, its consequences for the individual, and strategies to
promote sustainable livelihoods
e Long paper (20mins): Czilczer (AT): Unravelling the links between objective
indicators of precarious employment and adverse health outcomes: The
role of subjective experiences of precariousness
e  Working paper (10min): Wurzer (AT): Globalizing decent work
Discussion 15mins

15.00-15.15

Refreshments Break

15.15-16.15

Invited talk: Joanna Wilde, WHEC: Bad work, intervention and the regulatory
context for health at work: Challenges for psychosocial research about precarious
experiences

16.15-17.15

Session II: Psychosocial risk factors for women in precarious work — Evidence from
the hospitality and the transport sector
e Long paper (20mins): Garcia-Buades et al. (ES): Job stress and self-rated
health: The effects of psychosocial work factors in hotel housekeepers
e Long paper (20mins): Rizki et al. (IE): Psychosocial risk factors associated
with female gig workers in the transport sector (A systematic review)
Discussion 20mins

Day 2: 5% September 2023

9.00-9.15 Recap of Day 1 — Lisa Seubert
9.15-10.30 Session Ill: Human resource practices, skill and career development in the context
of vulnerable workers
e Long paper (20mins): Kersten (NL): The relationship between strategic
human resource management practices and the employment of vulnerable
workers
e Long paper (20mins): Bajwa et al. (DE): Exploring skill development in the
context of non-hazardous child labour
e  Working paper (10min): Swaysland (UK): “We're all in the same boat”: The
career efficacy development of people with disabilities and the role of
others
Discussion 25mins
10.30-10.45 | Refreshments Break
10.45-11.45 | Keynote: Prof. Eva Selenko (UK)
11.45-12.45 | Lunch Break
12.45-14.15 | Session IV: Why people endure precarity and the sacrifices they make
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e Long paper (20mins): Shoss et al. (US): The sacrifices we make: U.S.
workers’ attempts at reducing precarity
e Long paper (20mins): Nikolova (UK): Why care to care? Exploring
precarious work, meaningful work and turnover intentions in
commissioned social care
e Long paper (20mins): Lefcoe (CA): Exuding passion and enduring precarity:
Predicting turnover intentions among professional musicians
Discussion 30mins
14.15-15.15 | Session V: Perspectives on migrant work — breaking spirals of precariousness
e Long paper (20mins): Kerti et al. (NL): Precarious work in times of global
crises: Career shocks, resources and migrants’ employability
e Long paper (20mins): Nijs et al. (NL): Fostering collective responsibility for
resilience: A Labovian Approach to breaking spirals of precariousness
Discussion 20mins
15.15-15.30 | Refreshments Break
15.30—-16.00 | Keynote (online): Associate Prof. Blake A. Allan (US)

16.00—-17.00 | Facilitated discussion: Moving research forward on precarious employment and
work — Ros Searle & Christian Seubert

17.00—18.45 | BREAK — walk to a nice pub along the river

19.00 DINNER (Provided)

Day 3: 6™ September 2023

9.00-9.15 Recap of Day 2 —Ishbel McWha-Hermann
9.15-10.45 Session VI: Battling precarious work through employment quality, welfare-to-
work provision and place rights
e Long paper (20mins): Balogh et al. (BE, UK): Longitudinal inquiries into
employment quality, mortality and mental health outcomes in Belgium
and the UK
e  Working paper (10min): Searle (UK), Meyer (SA) & Soeker (SA): Exploring
work precarity in the South African wine sector
e Long paper (20mins): Robertson (UK) & Whelan (IE): Career first:
Applying the Capability Approach to welfare-to-work provision
e  Working paper (10min): Witt & Banks (US): Place rights and the
precarious worker
Discussion 30mins
10.45-11.00 | Refreshments Break
11.00-13.00 | Session VII: Invited Policy talks (30mins each)
Birte Dedden, UNI Global Union / UNI Europa
Chris Adams, The City of Edinburgh Council
Jack Evans, Joseph Rowntree Foundation
David Avery, Prospect Heritage

13.00 - 14.00 | Lunch Break
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14.00 - 15.00 | PANEL DISCUSSION: Policy matters (Panel to include: Birte Dedden (UNI Global
Union/UNI Europa), Chris Adams (The City of Edinburgh Council), Jack Evans
(Joseph Rowntree Foundation), David Avery (Prospect Heritage), Lynn Anderson
(Poverty Alliance), David Carew (Cranfield University), Prof David L. Blustein)
Moderated by Ishbel McWha-Hermann

15.00 — 15.45 | Wrap up of the event and next steps with special issue — Ros Searle, Christian
Seubert & Lisa Seubert

2. Abstracts

Papers presented in the SGM can be found here:
https://drive.google.com/drive/folders/1G7UdXb-FzVjilGGWY9MtnDt7APrN23Va




