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> CV with a list of congress con-
tributions and publications

> Extended abstract of 3-5 pages 
covering a current study that you 
would like to present at the sum-
mer school, including questions 
to the audience

> Abstract of 3-5 pages covering 
future research ideas, including 
questions to the audience

> EAWOP membership status

Participants will be notified by 
May 2, 2014 concerning their 
acceptance. European	
  Association	
  of	
  Work	
  

and	
  Organizational	
  Psychology

e a w o p

How to apply
Please send the following documents by April 1, 2014 to 
eawopsummerschool2014@iscte.pt 



Invited scolars

Batia Wiesenfeld
Chair, Management and Organizations Department at NYU Stern; 
Senior Editor at Organization Science, US

Jacqueline Coyle-Shapiro
Head of EROB Group, Department of Management at London School of 
Economics, Program Chair, OB Division, Academy of Management, UK

John Mathieu

Professor & Cizik Chair in Management at University of Connecticut, US

Mark Griffin
Winthrop Professor of Psychology at University of Western Australia, 
AU

Michael West
Professor of Organizational Psychology at Lancaster University; NHS 
Leadership Academy Programme Steering Group, UK

Rámon Rico
Professor of Social Psychology at Universidad Autonoma de Madrid; 
Editor of EJWOP, SP

António Caetano
Professor of Organizational Psychology, ISCTE – Instituto Universitário 
de Lisboa, PT

EAWOP Early Career Summer Schools are designed 
to foster inner-European research collaborations 
and to support the development of promising 
researchers in this field. 

The summer school presents the unique opportunity for young 
researchers to meet with fellow researchers and prominent 
professors and to discuss their own work as well as aspects of 
being a researcher. 

Goals
The 4th EAWOP Early Career Sum-
mer Schools will take place from 
the 1st to 6th September  2014 in 
Portugal (Azeitão, a lovely small 
town near Lisbon), under the 
main themes of theory building, 
and fund raising in organizational 
psychology. Given it is an event 
addressed to young researcher, 
our major goals are to support 
the development of skills in theory 
building, as well as contribute to 
advance their knowledge on fund 
raising for research purpose.

Activities

The Summer School will consist of:

1 Group sessions hosted by a senior schoolar where young researchers 
will present their research activities and discuss key issues;

2 Keynote presentations given by three of the invited senior scholars;

3 Meta-skills workshops that will address two crucial topics: how to deve-
lop upcoming and promising research ideas into sound theory, and how to 
manage research projects, capture funding, and publish the outcomes in 
A-level international journals; 

4 Poster presentation;

5 Excursion: A half-day company excursion in Portugal will enable parti-
cipants to get a more thorough insight into the practitioner side of work 
and organizational psychology and discuss upcoming issues together; 

6 Career-steps small group sessions: Participants will work in themati-
cally heterogeneous small groups, discuss their future research ideas and 
plans, and give feedback. The discussions will be supported by the senior 
scholars;

7 Forum all senior scholars to discuss questions emerging from the pre-
vious sessions.

Fee 
The summer school participation fee is 350 Euros for EAWOP members. 
This fee covers summer school participation, accommodation in double 
rooms, full-board and a facultative sightseeing trip around Lisbon on 
Saturday morning; the fee must be paid by May 30, 2014. 
Non-EAWOP members can sign up for a discounted one year member-
ship (May 2014 to May 2015, 50 Euros) through the EAWOP office.

Who can apply
The 4th EAWOP Early Career Sum-
mer School is open for European 
PhD students in their final years 
and post-docs researchers in the 
first five years after their PhD.  We 
intend to welcome 35 young rese-
archers with a diversity of interests 
in WOP, but a shared passion for 
theory.


